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Enwronmental monitorin

e Caribou
¢ HWCAIE >IN

e 00l 5o SbD>NNSGC ¢ AeriaISurveys

« I>NPIS Dlo® SoPARSGC Drb®CIAD< dN<o * Land-based surveys
» J*DcLS oR ) g Cd7D<* ANG®CERTAR®>C o Snow Track Surveys on the Tote Road
>LGR G IS

e All caribou and wildlife sightings are recorded on site

PAoc® Ac/LAC DPDAC [hoC?

ADAS B>y Mo DBD>'YD>YLLC PPECH< D<Ia Lo D*DC What have we learned about caribou?

PoPtaLC ARIPIBME Lol Inuit knowledge has told us that North Baffin caribou are in
Cra Acno® <a’Lyn<dblc <tDAcboH<Idad D*DEC o , ,

> 5% g-Sg-<Sa- e oC. a low point in their natural population cycle.

The project needs to plan for minimizing impacts when the
caribou become abundant once again.

>4G50€  JPIAGC Dust Impacts

S SbMNCNMNC Gb a Gb -
>VG b_.><] N“N“CAclLo®™ AL*a P> Dust is managed by:
o %dNC <<WBPLPCAHNE
o J%JNC LNeNeCD>RHN®E
e PSHECUIT >YGSh 5B NNECACL 5N * Road watering

e Road maintenance

e Crusher dust controls
DN CC®CDC KAGYDbog™MC ANg AP®Ioo

QPRBLe NN <L LC Acno€N®.of ASGUAC We measure metals in soil and vegetation to look for
DL <IN“oNe, changes over time.
C 2 C . . .

oal JI<RNJ= bNLrGc Terrestrial Environment Working Group

L] SbO)SbC S b s Gb C.
PrL .3 CHoNP - Poa Lo Represented by the following groups:
° <<Qe¢ o .

S . e Baffinland

e L<L*d® pa2l
e doNenrdS ba CT e Government of Nunavut
* PP*Co AoASbDNBNM e e Environment Canada
FNLCE® AWatDensedS TPPSa®Ned=s bR * Qikigtani Inuit Association
AccPNo ™It 2016r The Mittimatalik Hunters and Trappers Organization will

join the group in 2016.

s € Baffinland
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JA®AN September 2016 North Baffin
- 'Community Survey

—

/,
PA LS pac*o dAA“/NCAo™? What is the community survey?
<<@¢_odC D.'\PLLI>§LC bo® AALMYSo® o5 o Baffinland wanted to hear what you think about the Mary
NcnaP= [*hoc. CALA'L" pac™ o€ River Project. So, we did community surveys between
NGACP*OJC /NANL 12 PNAN 30, 201605 <d*oc™Lo. September 12 and September 30, 2016.
== =2
v 205 <A+inet ccnaxe v 205
d v Surveys Completed
AL\ 49 AL\ 49
A*ba. AY*NC Employees or Former
A®ba AY*NAG-D Employees
909 155 99 155

"‘ A™ba A7 NP O° "‘ Non-Employees

AP DANPlMNa ™0

AcnN<G*DJ< Bdac: as the Project made a difference in your ~ We are doing a good job on:
o D>oST*NAS AbAS L*d*DeLs community? e More Inuit and youth are
ASba AbSC Ncno® <Pl opalY Weo? working
* Avtato AP OC | » Improved quality of life for
= JC S a b C
A5 N<I<or*a Po Al families and communities.
DI, e Communication between the
o NBPLNBCPNNdo™c opa ¢S N _
0o o communities and Baffinland
<<+é_*deo
e ASba Abg® Yes - e Better training and education
Acca<d°N<IP>a Sa N> < PositivelyA opportunities
Ac o NP a T *>c® oMo - AP  Benefits to employees
e AbYNS A®ba A7*MNob"
Yes -
NegativelyA
- AP
<IPLPrIPNMrYnde > >Jdd Je><: We need to work on:
o D o%P<HMS AbAS A%ba AY*NC * |ncreasing Inuit employment
+ DAPLNBEC>NGS <I*Pr<sNe e Improving communication
* Irfo® oac™o® AbsPra oY * Providing equal community support

o RPN ALMRNS AcfN<So5 0 DGR <L s
<GUrPNoE ADSo > aC

¢ A%baAY*AS <CCSL M DG o PSP <#PP< 5 S substance abuse
G j*OC gb>P>IAC e Ensuring employee safety and addressing

 Addressing challenges with family stability and

environmental issues
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JASP AN e s omr " = A
September 2016 North Baftin

Community Surv,ev

/
> oSgehNDDC AOoAC AALLBNDYCEOC AcnobP< dPIDAc*MNJC oacro™®
4N seg¢
><<P>d< .AHLjCl>_3<1quC Ao*ag© DSobPn 7D oNe: .
1. 750 D0 PR o™ AcrznNAP*a o> oac™ P>bNM o A _
PN /LN b g™ C
2. APS@DC QL5 <EI®CPoMC DPDAC <N
3. Aro*L AoAS Ao/MC, AoIrt IdabA*o®dc oal CnbTo. Yes -
4,  Sbo PIAHKdC DYb®eCag® <LPIOATCL*LE CnP< ILN*Lo® ALSTPDCo'o :
<IN gb. Environ

5. A%ba AY*N¢  Ao™ 0 ACSbbb*gn.deE< ment

AALSNbAMLEDC

Most people do not have concerns about the Project affecting the
No Concerns

community or the environment

Here are the top concerns people spoke about:

1. Substance abuse and the stability of your families and community

2. Pollution and the effects on Caribou

3. Changes to Inuit lifestyle, especially harvesting activities both on the land and on
the sea.

4. How shipping will affect the marine environment and marine mammals.

5. More jobs for Inuit people.

AOAC 0ac*GdIC PoSTPhAC AALDC ARPNSbSae<Ya Py D> 5C
ASPba . AYbPNCNodC dtLo AHOLN/ R PNANrYP>“HC oac*r*oIo

A o™ o€ , : e
Most people think that what we are doing best for the communities is

providing jobs and community stability for Inuit

Abd®D®IC 5o g ASIN<]PNJC DNDLNSHECPNGS oacro <R *d*o
Supporting community infrastructure Communication between the communities and
Baffinland

CaDLRNo ARC®NNS pac o
Economic development for communities

AcCo<SgC AOYT <A9*NegSo®, ASba AL o
<*I]<o® IN*MN*o 0P, Ac®od®/LYPDNolo
PN /gc

ASbba Ab %% (S M<C Training in life skills, work-related skills, and
A o*g® Improving education

Providing work for Inuit

people L>NsGsb | CN<]Sa Sa—P>®eIC 0q —* oF

Creating stability for the communities

?Baﬂ‘inland
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_Community Engagement and the

Mary River Project

Qc®IJC We’re listening

<Re¢ g ACNBMbGAPL2E SPPC 5 Baffinland has been engaging with all five North Baffin
>*a*Lo T Po® o570 Acnotlt I°GJC 10 communities on the Mary River Project for almost ten
bN™.0F. years.

« AoclL®D¢ bNLo%NJS
o Ac®od%/*ac bNLo**NJC
e AOAC “bPrLYDD*MNJC
e <R BIC 5a g INDLNCNNELNJC * Inuit Qaujimajatugangit
e Baffinland Community Liaison Officers

 public meetings

e workshops

<A Acn"bNbS-A%a "o CLbPo® CcclLo®
oacr*o® Pcocl* o Acnob<

JAA®INENHPAL?  DBDIPNBPRAL? Ao C

Baffinland will continue to engage with all five
communities throughout the life time of the project.

Questions? Comments? We want to hear from you.

INPLEJUS,
CocLA%A®SC  Ac®o<Sosb™NNc>*DJC bNLobdC Five workshops were held in Pond Inlet and Arctic Bay to
[CALC™T APALKM 5 JOPPPb*a Gt oC NNLTHOAC o learn about four major topics:
AN Crab: e Ll |

D<ECHBECTIC ACDPdE CPBY Lo AV sda s
e ST P (0OANL PNAMLOC ASAnLY)

Current Inuit land use

“This floe eage s mo wsed very mach in Lidug

1. L*a D" AOoAC oal® <D™ ¢

Shipping through ice
2. /dN=d  DISE<ede DrbseCoge
3. ALDN=HJ  DIsEede DIbeCsoe
4. DPDAC h o°

Open water shipping

= W N

Caribou

. . . This information will be used by Baffinland to improve the
Cbdd DP/LPRC D% CPod™IC <R *d%cc CPNIPCPoHNP : :
AdLa ANCACGb 4Pl SN <ADc g-OC proposals for expanding our operations.
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ASPba . AY NN g ®

e A®baAYPNNCPP>C 92gb Ao o?® C-clLo~
PPOECHS DL *Lo™L®IoC $89 Ncd®c® DN
AOAS A®baAZPNC <P ADCPo > o¢  Go

e A®baAYPN*NC beDGNY5 D oSgSbc DI 7.1% [
bN“oN AbSGcLo ASba AYeC>NoC o0a 2l

o <A LPAPNTH®I®  Aba ALPNSHPNCN oS
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Employment

Baffinland employed 92 Inuit from the 5 North Baffin
Communities with $8.9 million spent on Inuit
employee pay last year

Baffinland’s employees and contractors represented
7.1% of the total hours worked in Nunavut

Q sbM\C b < % b Q. ada ~C
ﬁqugﬁgxg%iﬁ? Aotor <STCrdho e Baffinland is committed to providing jobs and training
e DOo®IC  AOBAC ASba AbAC  o%hSHCCHIC local Inuit to work for Baffinland
<APAA*a DNSC  High turn-over of employees continues to be a
o ACcTa<2C DPYartodo PALPCPNC challenge
Aba A°*NCg®dc Aba AYA%a “c®d“o W : :
Aha ALSBNG® 60 S GC . e are trying to learn and understand the barriers to
hiring and keeping employees from your communities
<<>d° ADAS A®baAY*N*FC <APc*A*CPo*N, oac*M< Letorc (2015)
Baffinland Inuit employee payroll, by community (2015)
$0.00 $500,000.00 $1,000,000.00 $1,500,000.00 $2,000,000.00
N[ PaD>YNJC AR cdo0o€ Ab<NC Other economic inputs
057 Acnag®™® Ab<'o"b™®>%® PaAYNJC . . L .
cOOCL < ol o < c. The Mary River Project has been delivering benefits to
PPt B loT ot North Baffin Region Inuit:

e Pabbob PcAAT  SPPeCobd® ot ( A5, _ _ 5 ' , ,
Y2a<dJS, AcP<PNS, o0a .05 <D®CP>oS.of e Financial payments to QIA (i.e. advanced, extension,
JPcP>NC) and royalty payments)

e Ac Do Pabyc - $750,000/<5GJIc e llagiiktunut Fund - Up to $750,000/year for projects
Ncn7D<o¢ "PP*™Cagbs Aosdo Ab<CP<oC in the Qjikigtani Region which enhance community
oac* Pt ALY R PN Na ] g ]c

. wellness
e Actod'c™ A"baA oo Ac®odc"o¢
PaPLC — $1 cd/<CGJIC $2 ™
Do 7DALRMN®D ¢

e Education and Training Fund — $S1 million/year for
next five years in addition to $2 million already

. 002 ADOAC Acto<®Iot AbdN - provided
$25,000.00 <SGQJCLS e Nunavut Inuit Scholarship Fund - $25,000 annually
e <R 3dC Dol D®>C 4200 bGLDL g e Baffinland provided 42 laptops to new high school
‘dCN*g N0 Ac®od®I 0ot 12[% >)5ge[® graduates in 2015
A7 /<L oC 20150

TBaffinland
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ALD‘dNJCC Ac""'o"’

—

ASPba A7n.c PSO/L™CSa® SPoPAC?
<R NAPN®YDPNC POANLHLC ADAS
Aba A7P%*a o 0¢ o57*a Acn~o.
bI*PPRNADIC Aora®  ASPba ALPNEI>SI 5ME
>REN*GC, PAPNDBGC AP o< cdoP>I*a®Io?
AbSTSIC AStba AY.oS

boPO7"® A®ba A7*CGQAJ*aA.*>NC

APba AF°CPCGA' Ho dcdaAIlI® ASPba AYI5ba9["®

DG oo

1. Cddb <KR*¢ °dt ShbG.\DL*Lo CdyL*Nc
ASPba AY®CGAL SNy DRa ‘www.baffinland.com

2.  Ab<edC ab/DNoHONc AStba AYCSANNE B2 1-
905-855-0193

3. Cd7"0°Hd <K% *
b* M IUA*, AloHOc™, SNoGb* [CNLC™ o,

JNeb o PLONE  A%ba Abbho®t <R *d*o
b>DGe DD 5  ASb/D>oNC: |
e PP®Co Nabdcnoslc Nrsdc
e JbDcC
e _0a AN
o LGQ%b
4. D<'HJ Cc25HNHTC DPPCO®IA VNN oS
ASbO™*o
A®ba AY*NPD>PYSC
Aat H>NS LOANIS A%ba AbbN IS, ADLYSAPJSNJS,
A®ba AY*NP>*NC Ac*Lo€ Cc&*C>LY*>NC
<AARACC>THNE A®ba AYSAD>YS <*L¥%b*L o°C.
A®ba ALTE LDAY® <IN®dP*MdAS, A%ba AL
Lo LNSNAD> —Sa-<I®>NC.

KPHo < cdon<{Px*a o™,

oac*o INPLNASN  ASALNM,

e .

.

= ~ e '~
i
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Looking for a new challenge?

Baffinland Iron Mines believes in Inuit’s access to
employment at the Mary River Project. We are encouraging
Inuit to seek employment with us. We are committed to
investing in your professional growth.

There’s lots of ways to apply

To apply for an exciting new career in mining:

1. Visit our Baffinland website and apply online at
www.baffinland.com

2. Faxyour resume to 1-905-855-0193

3. Visit or contact our Baffinland Community Liaison
Officer in Arctic Bay, Clyde River, Igloolik, Hall Beach
and Pond Inlet, to learn more about opportunities with
Baffinland, and with our contractor partners including:
e QlL
e Scarlett
* Nuna East
e Sarvaq

4. \Visit or contact our Northern Affairs office in lIgaluit

Our recruitment process

Apply for one of our open positions. If we think it might be
a good fit, one of our recruiters will contact you which can
lead to an interview directly with the hiring manager. If it’s
a match, we’ll present you with an offer.

-
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Training and work-related skills

BYG oA T Aco<*NNo*
20150, A®ba A7*N>< AobA“ 4,530 Ab G- B7G o<I"d™T

PYG oA T DdA‘a™Dcno 'l Accoo®

14 AoAS A%*ba A7*NE Ac*o<IcPB>*>C 1,092 AbGoC
>YGro<A T DdAa*Denotls, <D*CH>-H><ICio<>C 20160
bNLT®, <LToaoS \>M&S, oatdPNS P> CP>o™S,
ADNAT® PS ot <HD>E P oo,

DYGraA TN AccodSo

>LGra<A T hNa® AADB®NNS® AALIS <DNcNJ<
<Sa?Lo® b CAdS D> < 5o NP<<'Hro AbPbSos e
DG 5A*>% AL 5 DPPa o T, D>bbNbPr=a*loT" Aclc®,
Abeanbo®, A®ba AYybNMyatss. Palbbot s >N
’S>o T > D PLYTo® <Sa*oT*. Cra Accto<lc®
AP D% DAL 20171 LSR<1*NoNt Do PPRC_5<

D<o *lo o nac™ o Abos™ oo.

b¥/a®D% q¥p-F <o
BbLN<AGC®, A%ba AY*NC>GC AoAS <IDC>o<o*NC
Ab¥*C>'YN* e o5 I*PbNM~atdS <> N Acco<lSoS 1>
<> N (ADLAS <TD*C>a*PNJS ACKNJIS LP<Ic®). 2017T,
AP*<c<dNraSa<d®<>C DL <A Aco<d*Dcnr>C
AcP<EoMes <IDLANSC Lra>¥®, bidea®>JC bD"dbNC*HC
00>l Acco<os1c ABD> oM A%ba AT Aco<C,
AcrPLyn<db®*D ¢ Acco<o*dS, be_saNDc* g*d°
BbGA>Y ot 5 Acco<So*dC. PP*Co*dS AcnbNNPL<eC
ASLa ANt L<eLDbbd o Pal>y oS AbY*CD>YL-5C Ab¥Ntho*
>do*L:
— DILAD®YD>NOS B> N So I Ach®/Y=a >N
(<7 ¥NC)
— 0atdPNo > D>PArDo Tt Acto<Sgc (L<lbdS
0a 2>, 0a2>l /DN D)

On-site training

In 2015, our Inuit employees received 4,530 hours of on-
site training. Training programs with the highest Inuit
participation include:

e Heavy equipment operation (1,267 hours)

e Ore truck (B-train) operation (943 hours)

e Standard first aid (448 hours)

e Mobile support equipment (342 hours)

Mine Rescue Training

Fourteen Inuit employees received 1,092 hours of mine
rescue training. The focus for 2016 is on basic firefighting
skills, rope rescue, vehicle operations, first aid and more.

o B e S
4 G R T

Work Ready Program

The Work Ready Program provides psychological and
practical preparation for a fly-in/fly-out lifestyle. It
emphasizes self reflection, healthy communication with
family, friends, and colleagues, and money management
and goal setting. The program will begin in Spring 2017 and
include two sessions in each of the Northern Baffin
Communities and Igaluit.

Continuous improvement

Recently, we have hired a new IIBA Coordination Manager
and Inuit Employment and Training Coordinator (IIBA
requirement). In 2017, we will continue to strengthen our
site-based training department and add additiona
resources. We continue to establish partnerships in
Nunavut for training including apprenticeship programs,
academic support, English and computer skills training. We
have worked with the QIA on an application for federal
funding to support:

— Baffinland Heavy Equipment Operator certificate

— Truck Technician apprenticeships (Government of

Nunavut and Arctic College)

TBaffinland






